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The Aim of the research is to empirically investigate and
theoretically substantiate the influence of motivation on an individual’s
ability to adapt.

Methods: Valid and reliable psychodiagnostic tools were used:
"Achievement Motivation Test" and "Failure Avoidance Motivation Test" by
T. Ehlers; the "Assessment of the Level of Development of Adaptive Abilities
of Personality (BOO-200)"; and the "State-Trait Anxiety Inventory" by C.
Spielberger and Y. Khanin.

Results: The majority of respondents exhibit a medium level of
achievement motivation. People with high motivation tend to take fewer
risks but simultaneously demonstrate confidence in their abilities and
effective strategies for achieving goals. A strong correlation was found
between high failure avoidance motivation and personal anxiety.
Individuals with high communicative potential demonstrate a high level of
adaptation. However, a significant portion of respondents showed low
adaptation, and the majority of study participants exhibited high levels of
both situational and personal anxiety. High achievement motivation is
closely related to effective behavioral regulation and communicative
potential, contributing to better adaptation and success.

Conclusions: The research revealed that achievement and failure
avoidance motivation are key factors influencing adaptive abilities, anxiety
levels, behavioral regulation,and an individual's communicative potential.
Achievement motivation: lowers anxiety levels and increases self-
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confidence; promotes the development of behavioral regulation, allowing
people to effectively control their actions and achieve goals; enhances
communicative potential, aiding in adapting to different situations and
communication styles; encourages adherence to high moral standards.
Failure avoidance motivation: is associated with high levels of personal
and situational anxiety; may limit the development of communication skills,
as fear of failure reducesinitiative and self-confidence; supports adherence
to moral standards through the desire to avoid negative evaluations.
Keywords: achievement motivation, failure avoidance motivation,
personal anxiety, situational anxiety, adaptation, stress resistance.

BnymB MoTHBAallii JOCATrHEe HHA HA 3AATHICTH A0 aganTaiii
ocoducrocTi

Csimnana B. Kysikoea “"*°, Temana I. Illepéax

Cymcwrutl depaicagHuii nedazociunuil ynigepcumem imeni A. C.
Makapenka, Yxpaina
1 — doxkmop ncuxonociunux nayx, npogecop, zagioysay kageopu
ncuxonocii, E-mail: kuzikova svetlana@ukr.net
2 — KaHOUOAm NCUXONO0STHHUX HAYK, 00YeHm, 0oYyeHm Kageopu
ncuxonozii, E-mail: Shcherbak.tetianal325@gmail.com

2ACD

Mema Oocnidocennss noaseac y eMRIPUYHOMY OOCIHIOJNCEHHI |
MeopemuyHomMy OOTDYHMYGAHHI 6NAUGY MOMUSAYIl HA 30aMHICMb 00
aoanmayii ocobucmocmi.

Memoou. 3acmocosano éanionuti i HAOTUHUT NCUXOOIA2HOCMUYHUL
incmpymenmapii: «/Jiacnocmuxa momusayii 00 O0O0CSASHEHHS YCHIXY» mda
«/fiacnocmurxa momueayii 0o ynuxuenns needaun T. Enepca, memoouxa
«Oyinka piens po3gumky adanmayitthux 30i6nocmeit ocobucmocmi (5OO-
200)»; onumysanvuux «Oyinka pigns cumyamusnoi (peakmusehoi),
ocobucmicnoi mpusoscnocmiy Y. Cninbepeepa-FO. Xanina.

Pesynomamu. Binvwicms pecnondenmis useisioms cepeoHill pigehn
mMomugayii 00 ycnixy. Jltodu, sAKi Maroms UCOKY MOMUAYII0, CXUIbHI 00
MEHWI020 PUSUKY, die B0OHOUAC OeMOHCIMPYIOMb 8NEeGHEHICMb Y CB0IX CUNAX
ma egexmugui cmpameeii 0ns OocseHenns yineu. Buseneno cunvhuil
KOPEeNAYIUHUL 38 30K MIJIC 8UCOKOI0 MOMUBAYIECIO YHUKHEHH Hegdadi ma
ocobucmichor MPUBOIICHICMIO. Bucoxuii pisens aoanmayii
deMOHCmpYIomb 0cobU 3 8UCOKUM KOMYHIKAMUeHUM nomernyianom. Ilpome
SHAYHA YACMUHA PeCnOHOeHMI8 SUABUNA HU3LKY A0ANMayil, nepesaricHd
YACMUHA YYACHUKIB Q0CTIOICEHH MAE GUCOKULL PiBeHb SIK CUMYAMUGHOT,

127


mailto:kuzikova_svetlana@ukr.net
mailto:Shcherbak.tetiana1325@gmail.com

Bicuuk XHITY imeni I'.C. CkoBopoau. [Icuxosorisi. Bunyck 70

max i ocobucmicnoi mpugosicnocmi. Bucoka momugayis 0o ycnixy micho
nog'azama 3 epexmueHoio N08eOTHKOBOI0 pe2yIAYicto ma KOMYHIKAMUSHUM
nomenyianom, wo cnpuse Kpawiu aoanmayii ma 00csaeHEeHHIO YCNixy.

Bucnosku. Jlocnioocenns 6usiguno, wo momueayis 00 YChnixy ma
VHUKHEeHHs Heglaui € KIoyosumu Gakmopamu, SKi GHAUBAIOMb HA
aoanmayititi 30i0HOCmi, PigeHb MPUBOICHOCHI, NOBEOIHKOBY pe2yaayiio ma
KOMYHIKamueHutl nomenyian ocooucmocmi. Momueayis 00 ycnixy: 3Huicyc
piseHb MpueodCHOCMI Ma NiOBUWYE 8NEBHEHICb Y COOI; CNPUSE PO3GUMKY
n0BeIIHK0BOI pecynsayil, wo 00360J5€ AI00IM ePeKMUBHO KOHMPOLI08ATIU
c60i 0ii ma docseamu yinei; nioGUWYE KOMYHIKAMUSHUL ROMEHYIAT, WO
donomazac aoanmyeamucs 00 pisHUX CUmMyayitl ma Cmuiie CniiKy8anHs,
CHOHYKAE 00 OOMPUMAHHA BUCOKUX MOPANbHUX cmanOapmis. Momusayis
VHUKHEHHA Heg80aui: Nnoe's3ana 3 GUCOKUM pienem ocobucmicnoi ma
CUMYAmMUGHOi  MPUGOICHOCMI;,  MOJCe  00MedxHcyeamu  pO3GUMOK
KOMYHIKAMUBHUX — HABUYOK,  OCKIIbKU — CMpax  Hegoawi  3HUNCYE
iniyiamugHicms ma G@neHeHicmb Y C00i; NIOMpUMYE OOMPUMAHHI
MOPANIbHUX HOPM Yepe3 NPa2HeHHs YHUKAMU He2AMUSHUX OYIHOK.

Knrwouoei cnoea: wmomusayis OocsAzHeHHA YCHIXy, MOMUBayis

VHUKHEeHMHA — He8Oaui,  O0COOUCMICHA  MPUBOICHICMb,  CUMYAMUBHA
MPUBOICHICTD, A0ANMAYisl, CIMPeCcOoCMILKIiCb.

Introduction. The current wartime realities are forcing Ukrainians
to adapt to new living conditions. The relevance of the chosen topic lies in
the study of the impact and support of sustainable achievement motivation
as a factor in the successful adaptation process of an individual. The
problem is socially significant because people have to face negative
influences for which life has not prepared them. A large number of people
have been forced to seek refuge in other regions or abroad, which required
them to use their internal resources and make significant efforts. Not
everyone manages to adapt successfully to life's challenges and believe in
their strength. Their psyche reacts sharply, preventing them from thinking
consciously. The feeling of moral pressure, inability to control the situation,
despair, and despondency resulting from the loss of loved ones and homes
leads to a decrease in aspirations, loss of achievement motivation, and
passivity. As a result, the ability to adapt decreases, which significantly
affects the quality of life. Developing achievement motivation in the
Ukrainian population plays an important role in the adaptation process. It is
relevant to study the impact of key factors and personal characteristics on
the adaptation of displaced persons with high and low levels of achievement
motivation. In wartime, it is important to develop new programs to
overcome maladaptation and work on the psychological well-being of
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individuals, which will contribute to self-belief and increase the degree of
adaptation.

Methodology of research. The purpose of the research is to
empirically investigate and theoretically substantiate the influence of
motivation on an individual's ability to adapt.

Participants and organization of research. The sample consisted of
30 Ukrainian women of early adulthood who were forced to move abroad
after the full-scale invasion. The survey was conducted using the online
service Google Forms. The responses were recorded and stored in a
database in a format convenient for processing and analysis.

Procedures, instruments. To achieve the purpose, we selected a
series of standardized methods focused on identifying the characteristics of
the motivational sphere and adaptive abilities. The following
psychodiagnostic methods were conducted: "Diagnostics of Motivation for
Success" and "Diagnostics of Motivation to Avoid Failure" by T. Ehlers; the
method "Assessment of the Level of Development of Personal Adaptation
Abilities (BOO-200)"; the questionnaire "State-Trait Anxiety Inventory" by
Ch. Spielberger-Y. Khanin.

Results. Using the "Diagnostics of Motivation for Success and
Avoidance of Failure™ by T. Ehlers, we examined the motivational sphere of
the respondents. First, let's characterize the results related to the
motivational orientation towards achieving success (see Fig. 1). It is worth
noting that the smallest number of respondents, 3.34%, have a low level,
while the majority, 63.33%, have an average level, 23.33% have a
moderately high level, and 10% have an excessively high level. Based on
the interpretation of this method, we conclude that individuals moderately
and strongly oriented toward success usually prioritize a moderate level of
risk. The greater the motivation to achieve the goal, the less willing they are
to take risks. Typically, expectations of success are more modest than with
weak motivation for success.

10% _ 0O 334%
23,33%
63,33%
OLow Medium Moderately high level Too high level

Fig. 1 Levels of Motivation for Success
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The data obtained regarding the motivation to avoid failure
indicates (see Fig. 2) that an extremely high level was found in 16.66% of
respondents, a high level in 40%, an average level in 20%, and a low level
in 23.34%. Participants of the experiment who have a fear of failure tend to
have either a low or excessively high level of risk. Individuals who are
characterized by a high readiness for risk and, at the same time, high
motivation for protection are more likely to experience accidents. Thus, this
prevailing tendency hinders the motivation for success.

16,66% ___
\ 0 23,34%

40% \_ 20%

OLow O Medium CiHigh Too high level

Fig. 2 Levels of Motivation to Avoid Failure

Using the "Assessment of the Level of Development of
Personal Adaptation Abilities (BOO-200)" method, we analyzed the
adaptive capabilities of the subjects. All responses were initially
checked using the “Likelihood" scale. In 80% of respondents, a high
level of behavioral regulation prevails. This indicates that they have
a high and adequate self-esteem and an appropriate perception of
reality. However, 20% show a low level, confirming a tendency
toward psychological disintegration and incorrect perception of
themselves and reality. According to the results, 76.7% of
respondents have a high communicative potential, which indicates
their non-conflict nature and ability to easily establish contacts with
their surroundings. A low level was found in 23.3%, indicating
problems in relationships due to conflicting interests and increasing
aggressiveness. Regarding moral normativity, the percentage
distribution was as follows: a high level is present in 63.4% of the
subjects, who understand their role in a social group and adhere to
generally accepted rules of behavior, unlike 36.6% of individuals
who have a low level.
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For the group with high and normal adaptation, which
includes 16.70% of respondents, emotional stability, non-conflict
behavior, and high productivity are characteristic (see Fig. 3). Their
adaptation occurs quickly without changes in their functional state.
They establish new contacts easily, adapt well to circumstances, and
know how to form behavioral strategies. The group with satisfactory
adaptation comprises 40% of respondents. These individuals have
low emotional stability and partially compensated accentuation traits,
which often emerge when transitioning to new activities. Their
further adaptation largely depends on external environmental
conditions. At the initial stage, there is a risk of difficult socialization
and reduced functional state. Aggressive behaviors and breakdowns
may occur. Therefore, there is a need for constant monitoring and
adjustment.

Those who belong to the low adaptation group find it the
hardest to get used to changed conditions. This group comprises
43.30% of all respondents. These individuals have low neuropsychic
stability, and their condition is characterized as borderline. At the
same time, clear character accentuations and some signs of mental
disorders are evident. Their level of functioning deteriorates, leading
to conflict and nervous breakdowns. They may engage in actions that
contradict social norms.

0 16,70%

43,30%

O 40%

[JLevel 1 - a group of high and normal adaptation
O Level 2 - group of satisfactory adaptation

Level 3 - a group of low adaptation

Fig. 3 Levels of Respondents’ Adaptive Abilities
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For situational anxiety, a moderate level prevails (53.4%),
but a significant portion of respondents also exhibit a high level of
anxiety (46.6%) (see Fig. 4). A low level of situational anxiety was
not observed.

80%
60%
53,40%
60% °46,60%
40% O Low
40% .
Medium
20% .
0% 0% High
0%

Situational  Personal anxiety
anxiety
Fig. 4. Levels of Anxiety

Personal anxiety also shows the absence of a low level
among respondents. The largest portion of respondents has a
moderate level (60%), while the remaining 40% have a high level of
personal anxiety. Thus, the data indicates that most respondents have
a moderate level of both situational and personal anxiety, but a
significant portion also exhibits high levels of anxiety in both
categories.

The next stage of the research involved searching for
correlations between motivation and adaptive abilities. The Pearson
correlation coefficient was used to test the significance of the
relationships  between motivation and adaptive abilities. A
statistically significant level of correlation is accepted at level
p<.010.

The statistical analysis revealed a strong inverse relationship
between high motivation for success and personal anxiety (r = -.745).
High motivation for success contributes to increased self-confidence
and reduced anxiety levels due to the presence of clear goals and
strategies for achieving them. People with high motivation for
success often possess better self-regulation skills and resilience to
stress. They can effectively manage their emotions and prevent
anxiety from hindering their goal achievement.
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A direct correlation was established between the indicators of
"motivation to avoid failure™ and "personal anxiety" (r=.762).
Motivation to avoid failure is characterized by a person's desire to
avoid situations in which they might fail. This desire is often
accompanied by a fear of negative evaluation. People with high
motivation to avoid failure may show caution, avoid risks, and
choose tasks that guarantee success. A high level of personal anxiety
can enhance the motivation to avoid failure. Individuals prone to
chronic worry may fear failure more and, accordingly, strive to avoid
it.

In stressful situations, people with high motivation to avoid
failure may experience increased anxiety. Motivation to avoid failure
and anxiety can reinforce each other. This is confirmed by the results
of our correlation analysis (r=.722). Avoiding potentially
unsuccessful situations can temporarily reduce anxiety, but in the
long term, it may lead to decreased self-esteem and increased anxiety
since the person avoids the opportunity to cope with difficulties and
strengthen their confidence. Thus, personal and situational anxiety is
closely related to the motivation to avoid failure.

Our analysis revealed a strong direct relationship between
motivation for success and behavioral regulation (r =.749). People
with high motivation to achieve success tend to set clear and
ambitious goals. Behavioral regulation helps them develop plans and
strategies to achieve these goals. People with high motivation for
success typically strive to improve their skills, accomplish
challenging tasks, and achieve significant goals. Behavioral
regulation includes mechanisms through which a person controls
their behavior to achieve set goals. This can include self-assessment,
self-control, planning, progress monitoring, and adapting strategies
for success. High motivation for success often requires significant
self-control and effective time management.

Behavioral regulation includes skills that allow people to delay
immediate gratification in favor of achieving long-term goals, plan
their time, and allocate resources most efficiently. People with high
motivation for success regularly monitor their progress and adjust
their actions as needed. Behavioral regulation involves self-
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assessment and adaptability, which help them stay on track and make
changes to their plans when facing obstacles or setbacks. Motivation
for success helps people overcome difficulties and maintain focus
even in stressful situations. Behavioral regulation provides strategies
that help manage stress and maintain productivity under pressure.

Thus, motivation for success and behavioral regulation are
closely interrelated. Motivation for success directs a person's goals
and aspirations, while behavioral regulation provides the tools and
strategies to achieve these goals. The interaction of these factors
promotes personal growth, effective work, and the achievement of
significant results.

People with high motivation to avoid failure may exhibit
increased caution when planning their actions. They may strive to
minimize risks and avoid situations that could potentially lead to
failure. In this context, behavioral regulation includes strategic
planning and selecting actions that provide the highest probability of
success (r =.763).

The results of the correlation analysis indicate a strong
relationship between the indicators "motivation for success" and
"communicative  potential” (r =.817). Individuals with high
motivation for success often strive to establish and maintain
professional and personal contacts that can help them achieve their
goals. Communicative potential plays a key role in creating and
maintaining such connections. Effective communication helps them
find like-minded people, establish partnerships, and expand their
network of contacts. Working towards achieving goals often requires
collaboration with others. People with high motivation for success
and well-developed communicative potential can effectively work in
teams, coordinate efforts, and resolve conflicts. This enables them to
implement projects more successfully and achieve their goals.

People with motivation for success often play the role of
leaders. To do this, they need to have persuasion and inspiration
skills. High communicative potential allows them to clearly
articulate their ideas, motivate their team, and create an atmosphere
conducive to achieving common goals. Communicative potential
includes the abilty to adapt to different situations and
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communication styles. People with high motivation for success often
face diverse tasks and people, and the ability to respond flexibly to
changes and communicate effectively in various contexts helps them
overcome obstacles and achieve success. People motivated by
success understand the importance of their reputation and image.
High communicative potential allows them to effectively present
themselves, their achievements, and their ideas, which helps to
strengthen their professional and personal status.

Thus, motivation for success and communicative potential are
closely related and complement each other. Communication skills
help people with high motivation for success to establish valuable
connections, collaborate effectively, inspire others, adapt to changes,
and successfully present themselves. In turn, the pursuit of success
motivates them to develop and enhance their communication
abilities.

Conversely, a strong inverse relationship was observed
between the indicators of "motivation to avoid failure” and
"communicative potential* (r =-.761). People with high motivation
to avoid failure may avoid conflict or challenging communication
situations due to fear of negative evaluation or failure. This can limit
their communicative potential, as they may avoid discussions that
could lead to the development and improvement of their skills.
Motivation to avoid failure can lead to a decrease in initiative in
establishing new contacts and interactions. Such individuals may
avoid speeches, presentations, or public speaking, which limits their
opportunities for professional and personal growth.

People with a motivation to avoid failure may experience low
self-confidence, which negatively affects their communicative
potential. They may fear expressing their thoughts and ideas,
worrying that they will be misunderstood or criticized. In teamwork,
people with high motivation to avoid failure may have difficulty
openly exchanging thoughts and ideas, which can limit the
effectiveness of team collaboration. They may prefer to stay in the
background and not actively participate in discussions. Thus, the
motivation to avoid failure can limit and restrain the development of
communicative potential. It can lead to avoiding difficult situations
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and reducing self-confidence, which negatively affects the ability to
communicate effectively.

People with high motivation to achieve success often make
decisions based on their moral principles. This is confirmed by the
strong statistical correlation established in our study (r =.738). High
motivation for success is often accompanied by a sense of
responsibility and conscientiousness. People who strive for success
may exhibit a great sense of responsibility for their actions and their
consequences, which contributes to adherence to moral norms.
People with motivation for success often hold leadership positions.
Their moral principles and norms can significantly influence others,
shaping the culture and ethical standards within a team. People with
high motivation for success often seek personal growth and self-
development. Ethical behavior and adherence to moral norms may be
considered by them as an integral part of self-improvement and
achieving long-term success.

Our research has identified a two-sided relationship between
"motivation to avoid failure” and "moral normativity" (r =.714).
People with high motivation to avoid failure may seek to avoid
morally ambiguous situations to minimize the risk of negative
evaluation or judgment. They may make decisions based on moral
norms to minimize the likelihood of facing moral dilemmas, which
can lead to stress and anxiety. The desire to avoid failure and
negative evaluation can lead people to conform, meaning they adhere
to generally accepted norms and rules. This can promote adherence
to moral norms, as individuals strive to meet societal expectations
and avoid conflicts.

Discussion. Despite the strong inverse relationship, we
established between motivation for success and personal anxiety,
there is no consensus on this in the scientific psychological literature.
In some cases, high motivation for success can lead to increased
levels of personal anxiety, especially if the goals are very ambitious
or difficult to achieve. This can cause fear of failure and heightened
anxiety (Lamarre et al., 2021).

The study of the problem we have identified in the scientific
field is being approached from various angles. An interesting aspect
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of the impact of motivation on adaptive processes is explored by
B. Yu and H. Shen (Yu et al., 2012). The researchers examined the
influence of integrative motivation for learning a second language on
the intercultural and academic adaptation of mainland Chinese
international students in Australia. A similar study by V. Chirkov et
al. reflects the role of two motivational factors among Chinese
international students: preservation motivation (specifically the goal
of avoiding unfavorable conditions in their home country) and self-
development motivation (Chirkov et al., 2007).

As in our study, preservation motivation is negatively
associated with cultural adaptation indicators. The results obtained
by V. Chirkov et al. in the continuation of this study highlight the
significant role of self-determined motivation and the goals of
international students studying abroad in their adaptation (Chirkov et
al., 2008). Thus, despite differences from our sample, the findings
confirm a common view: achievement motivation facilitates adaptive
processes.

In contrast to our study, X. He argues that it is not motivation
that determines the success of adaptation, particularly academic
adaptation, but cultural intelligence (He et al., 2023). Support for our
findings, particularly regarding the relationship between motivation
and behavioral and social regulation, can be found in the works of
M. Gezentsvey (Gezentsvey et al., 2008). Researchers point out that
psychological adaptation relates to the affective aspects of the
acculturative experience, while sociocultural adaptation is linked to
behavior and skills. These are two areas of adaptation relevant to all
people who find themselves in a different cultural environment and
are motivated to change to better adapt.

The processes of psychological and sociocultural adaptation of
Syrian refugees in Turkey were studied by A. Ayvazoglu et al.
(Ayvazoglu et al, 2021). The researchers found that positive
expectations regarding the attitudes of native Turks towards Syrians
increase motivation to seek social support, which contributes to well-
being and life satisfaction in Turkey. In contrast, negative motivation
towards interaction with the native population can pose a risk to
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psychological health and lead to low sociocultural adaptation (Park
et al, 2023).

As in our study, E. Woody et al. paid special attention to the
conditions of adaptation, particularly emphasizing that managing the
risks of uncertain but serious potential dangers requires a special
motivational system. The authors refer to this as "security
motivation" and characterize it as one that allows individuals to
identify indicators of potential threats, explore the environment for
additional information about possible dangers, and encourage
precautionary behavior (Woody et al, 2011). Thus, in its
characteristics, it essentially aligns with avoidance motivation.

D. Tice et al. also focus their scientific interest on motivational
flexibility at the situational level: seeing oneself in a favorable light
allows for the preservation of psychological resilience at the
dispositional level, whereas motivation to avoid a situation leads to a
more realistic perception of one's qualities (Tice et al., 2008).

We established a connection between achievement motivation,
behavioral regulation, and communicative potential. A. Kaim et al.,
in their research, also point out the importance of fostering social
resilience and positive coping strategies for the integration of
refugees, emphasizing that these should be targeted measures,
educational programs, and information campaigns (Kaim et al.,
2024).

An interesting aspect of the influence of motivation on
behavior and adaptive processes is revealed by M. Tan et al. The
researchers considered motivation as a central link between people's
active or passive behavior and social factors. In their view, people
acquire motivation by satisfying their psychological needs, which, in
turn, encourages them to transition to autonomously controlled
behavior (Tan et al., 2023).

The study of the behavioral aspect of the adaptive process
conducted by Q. Yang et al. highlights the issue from the perspective
of the relationship between defensive motivation and adaptation to
conflict, which together leads to increased cognitive control (Yang et
al., 2019). These results resonate with ours, where behavioral
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regulation increases with the prevalence of motivation to avoid
failure.

P. Karoly et al. emphasized the need to consider the
characteristics of human motivation when studying the features of
acute and chronic pain. The authors concluded that it is through self-
regulation mechanisms in the process of achieving set goals that
adaptation to intractable pain can be achieved, which can help
patients (Karoly et al., 2024).

Conclusions.

The research revealed significant relationships between
motivation and adaptive abilities. It was found that as motivation for
success increases, anxiety levels decrease. People with high
motivation to avoid failure, on the other hand, exhibit high levels of
personal anxiety. Individuals with high motivation to avoid failure
are characterized by high personal and situational anxiety.
Motivation to avoid failure and anxiety can reinforce each other.
Motivation for success implies strong behavioral regulation.
Individuals with high motivation for success often have high
communicative potential, which includes the ability to adapt to
different situations and communication styles. Motivation to avoid
failure can limit and restrain the development of communicative
potential. Motivation to avoid failure promotes adherence to moral
norms, while motivation for success encourages people to develop
and adhere to high moral standards.

Motivation for success and avoidance of failure are important
factors that affect adaptive abilities, anxiety, behavioral regulation,
and communicative potential. They require careful management and
support to improve personal and professional development.
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