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0.B. Nou-fAikoBneBa

AUCTAHLIINHA POBOTA

AK HOBA PEAJIbHICTb: NPOBJIEMU
COUIAJNIbHOIo 3AXUCTY AnA
OKPEMMX KATErOPIM NPALIIBHUKIB

O. Hots-Yakovlieva.

REMOTE WORK AS A NEW REALITY:
ISSUES OF SOCIAL PROTECTION OF
CERTAIN CATEGORIES OF
EMPLOYEES

AHoTanig. CTaTTIO IPUCBAYEHO MPOOJEMHMM MHUTAHHSAM COLIAJBHOIO 3aXUCTY HAayKOBO-
Ne1aroriyHuX MpaliBHUKIB Ta JEp)KaBHUX CIIY:KOOBIIIB, 3 HECTAHIAPTHOIO (hOpMOIO 3aifHATOCTI, a
caMe — JUCTaHIIMHO0. 3ayBa)X€HO, 1110 CTaHJIapTHa (popMa 3aiHATOCTI — 3 BUKOHAHHAM pOOOTH 3a
MICIIEeM pO3TalllyBaHHS POOOTOMABII — CTajla HEMOJMJIMBOIO, OCKUIBKM B YMOBax MaHAeMii Ta
NOJAJIBIIOT 30pOiHOI arpecii Hecna 3arpo3y AJs JKUTTS 1 3J0pOoB’s MpaliBHUKIB. Bin3HadyeHo, mo
TiSUTBHICTh HAYKOBO-TIEArOT1UHUX MPAIliBHUKIB Ta JAEpPKABHUX CIY>KOOBIIIB Ma€ MEBHI BUMOTH,
30KpeMa, BUCOKY BIANOBIIANbHICTb, OOOB'SI3KOBICTh IMOCTIMHOI KOMYHIKalli Ta crnenupidHui
piBeHb HaBaHTaxeHHs. [Ipore B ymoBax aAMcTaHIINAHOI pOOOTH 1I OCOOIMBOCTI MOMKYTb
NEPETBOPUTUCS HA JI0OAATKOBI PU3MKHU I MPALiBHUKIB, 110 MOTPEOYIOTh 0COOIMBOrO MIAXOAY Y
3a0e3MeueHHi colialIbHOro 3axucTy. HaromnomeHo Ha BasKIMBOCTI OL[IHKH TOTO, HACKIIBKH 1CHYIOU1
HOPMH COL[aJIbHOTO 3aXUCTy BIANOBIAAIOTH MOTpedaM O3HAUEHMX KaTeropii MpauiBHUKIB 1 SKI
3MIHM MOXXYTh OyTH BIPOBa/XKEH1 JJIs1 1X €(PEeKTUBHOTO 3aXUCTY Y HOBUX PEaNisiX ChOTOICHHS.

JlociakeHo Ta MpoaHa i30BaHO 3aKOHO/aBYl aKTH, MiA3aKOHHI HOPMaTUBHO-TIPABOBI aKTH
y cdepl IUCTaHUIHHOI mpali B3araji Ta HayKOBO-TNEJAroriYHUX IMPALiBHUKIB 1 JepKaBHUX
CIIy’)KOOBIIIB 30KpeMa. BcTaHOBIIEHO, IO KOXEH MpaIliBHUK, poOOTa SKOro BiAOYBAa€THCS Y
JTUCTaHIIMHOMY DPEXHMIi, Ma€ CaMOCTIHHO BHM3HAYHWTH CBOE PoOOUYE MiCIle Ta, BIJMOBIIHO, HECE
BIJIMOBIIAJILHICTD 3a 3a0€3MedeHHs Oe3MeUHUX 1 HENIKIJIMBUX YMOB TIpaIli Ha CBOEMY poOOYOMY
MicIli. AJie, pa3oM 3 TUM, HE Y KOKHOTO MpaIliBHUKA € 00’ €KTHBHA MOKJIMBICTh 3a0€3MEUUTH TaKi
YMOBH, OCKIJIBKM OOJIaJHAaHHS TOIIO 3AEOUTBLIOrO KYIYETbCs HUM 3a BiacHUM komt. Tox B
3aKOHOJIAaBCTBI CJiA TepenbavyaTy MexaHi3M KowmreHcarii abo 3a0e3nmedyeHHs BiAMOBIIHUM
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o0JIaTHAHHSAM, OCKUIBKH II€ € YaCTHHOK COIIaJIbHOTO 3aXHCTY, CIPSIMOBAHOTO Ha 30€pe)KEHHSI
3[I0POB’sl MIPALIIBHUKIB. 3ayBa)XEeHO, 10 TUCTaHIlIiHA pOOOTa TAKOX HECe PU3UK MOPYIICHHS HOPM
po0OUOTro Yacy Ta 4yacy BiANIOYHHKY, IO B CBOIO YEPTry MOXKE TATHYTH 332 COOOIO 3arpo3u 370pPOB 0
NpamiBHUKIB. 3aCTEPEKEHO TMPO MOXKIMBE HEoPOpMIIGHHS y pasi  XBOpoOM JHCTKA
HeIpaIe3/1aTHOCTI, OCKUILKM AMCTaHIliiHA poOOoTa HE BHMAarae CIiJyBaHHS JO Miclsl poOOTH i,
BIJIMTOB1JTHO, MOK€ OyTH BUKOHAHA y OyIb-sIKAH Yac 1 3a Oy/Ib-IKOTO CTaHy 3J10POB’sl.

[TincymoBaHO, IO COIIIbHUN 3aXUCT O3HAYEHUX BHIIE KATEropiil MpariBHUKIB B YMOBax
JUCTAHIIIMHOI POOOTH BUMArae OKpEeMOTO MiAXOIy, a/pkKe TpaaulliiHi HOPMHU, PO3POOJICHI IS
odaitH-cepeIoBHIIa, HE 3aBXK/IU BiJIIOBIIAI0TH peaisiM JUCTAHIIHHOI POOOTH.

KarouoBi cioBa: HectanmaptHa (opMma 3aifHATOCTI, HayKOBO-TIEIAroTiYHUNA TIpaIliBHUK,
JepKaBHUN CITy)k00Bellb, POOOTO/IaBEIIb, COIiaNIbHE 3a0e3MeUeHHs, COIllaTbHII 3aXHCT, TapaHTii,
YMOBHU TIpalli, JUCTaHIliiiHa poO0Ta, TPYAOBHIA JOTOBIp, pOOOUMIA Yac, yMOBH Ipalli

Abstract. The article is devoted to problematic issues of social protection of scientific and
pedagogical workers and civil servants with a non-standard form of employment, namely remote
employment. It was noted that the standard form of employment - with the performance of work at
the location of the employer - became impossible, because in the conditions of the pandemic and
subsequent armed aggression, it posed a threat to the life and health of employees. It was noted that
the activities of scientific and pedagogical workers and civil servants have certain requirements, in
particular, high responsibility, the obligation of constant communication and a specific level of
workload. However, in the conditions of remote work, these features can turn into additional risks
for employees, requiring a special approach in ensuring social protection. The importance of
assessing the extent to which the existing norms of social protection meet the needs of certain
categories of workers and what changes can be implemented for their effective protection in the
new realities of today is emphasized.

Researched and analyzed legislative acts, sub-legal normative legal acts in the field of
remote work in general and scientific and pedagogical workers and civil servants in particular. It is
established that each employee whose work is carried out remotely must independently determine
his workplace and, accordingly, is responsible for ensuring safe and harmless working conditions at
his workplace. But, at the same time, not every employee has an objective opportunity to ensure
such conditions, since equipment, etc. is mostly purchased by him at his own expense. Therefore,
the legislation should provide a mechanism for compensation or provision of appropriate
equipment, as this is part of social protection aimed at preserving the health of workers. It is noted
that remote work also carries the risk of violating the norms of working hours and rest time, which
in turn can entail threats to the health of employees. There is a warning about the possible failure to
issue a sick leave in case of illness, since remote work does not require following to the place of
work and, accordingly, can be performed at any time and in any state of health.

It is concluded that the social protection of the above-mentioned categories of workers in
the conditions of remote work requires a separate approach, because the traditional norms
developed for the offline environment do not always correspond to the realities of remote work.

Key words: non-standard form of employment, scientific and pedagogical worker, civil
servant, employer, social security, social protection, guarantees, working conditions, remote work,
employment contract, working hours, working conditions.

Ilocmanoexka npobnemu y 3a2anbHoMy 6ueiAdi. BUKIMKU CbhOTOJECHHS,
MOB’sI3aH1 CMOYATKy 3 MAaHJEMI€I0, a TOTIM 3 BIMCHKOBOIO arpeci€ro, COpUYMHUIN



286 36ipHuUK HayKosuXx rfpaub XapKieCbK020 HauioHanbHO20 nedazo2iyHoz0 yHisepcumemy
imeHi I'. C. Ckosopodu «[MPABO». Buniyck 40, 2024 p.

HEOOXITHICTh afamnTarii A0 HUX y BCiX cdepax >KUTTs, 30kpema y cdepi mpaiii.
CrannaptHa ¢opma 3alHATOCTI — 3 BUKOHAHHSM POOOTH 3a MICHEM PO3TallyBaHHS
poOOTONABIST — CTajla HEMOXJIMBOIO, OCKIJIBKM HECcJa 3arpo3y Jis MpalliBHUKIB.
Tomy OyJio BpOBaPKEHO HECTaHIAPTHI (OPMH 3aMHATOCTI, cepell IKUX — AUCTaH-
miina pobota. Cepen pizHOMaHITTS cdep, Ha SKI BIUIMHYJIO 3aMpOBAHKCHHS
JUCTAHIIMHOT pOOOTH, CIifl OCOOIMBO BII3HAYUTH MISUTBHICTH HAYKOBO-TI€AAroriy-
HUX TIpalliBHUKIB Ta JEp/KaBHUX CIyxKOOBLIB. IXHS poOOTa Mae MEBHi YHiKaJIbHi
BUMOTH, 30KpeMa, BUCOKY BIJITOBIIaJIbHICTh, O0OB'S3KOBICTh MOCTIMHOI KOMYHIKaIII{
Ta crenuiyHUi piBeHb HaBaHTakeHHS. [IpoTe B ymoBax nucraHIiitHOI poOOTH Il
0COOJIMBOCTI MOXYTh TMEPETBOPUTHUCS HA JOJATKOBI PU3HWKHU IS MPAIliBHUKIB, IO
NOTPeOYIOTh OCOOIMBOTO MiAXOAY Y 3a0€3MEUCHHI COIIaJTbHOTO 3aXUCTY.

ToMy BaXJIUBO OIIHUTH, HACKUIBKH ICHYIOYl HOPMHU COIIaIbHOTO 3aXUCTY
BIJINOBIJIAIOTh TOTPeOaM IUX KaTeropii MpaliBHUKIB 1 SIKI 3MIHU MOXYTh OYyTH
BIIPOBAKEHI JIJIS1 1X €)EKTUBHOIO 3aXUCTY Y HOBUX PEAIAX ChOTOACHHS.

Ananiz ocmannix docnioxcernsv i nyoaikayiu. JIOCHi)KEHHIO MUTaHb, MOB’s3a-
HUX 3 MPABOBUM PETYJIOBAaHHSIM HECTaHJAPTHUX (POPM TPYIOBOI 3aMHATOCTI, B TOMY
YUCIl ¥ AMCTaHIIHOI poOOTH, MPHUCBSUEHI HAYKOBI Mpalli TakKUX aBTOPIB, SK
O. KoBanenko, O. Menpuuuyk, M. Menpauuyk, O. Hazapuyk, I. [laBmiuenko,
4. CimyTiHa Ta 1HIIUX BYCHUX.

OcoOMMBOCTI  COLIAJBHOTO 3aXHCTY OKPEMHX KaTeropid MpariBHUKIB
BUCBITNIIOBaNM, 30kpema, B. besycuii, B. bypsax, M. Xnan, I. Kocrenko,
I. Kpunuuna, P. Jlynekuii, I. OgunnioBa, C. Cuauyk, b. CramkiB Ta iHII HAyKOBIII,
K1 MPUCBITUIIM CBOI HAyKOBI Mpalll 3a3HauyeHIi TemMaTull. AJie peanii CbOroJeHHs
BUMAararoTh MOJAJbIIOTO ii TOCTIKEHHS, 110 1 00yMOBUJIO BUOIp TEMU 1Ii€1 CTATTI.

Dopmymosanns yineu cmammi (nocmanosxka 3a80anus). Mera naHoi cTaTTi —
BU3HAYCHHSI OCOOJUBOCTEH COIAIBHOTO 3aXHCTy B YMOBaX JHUCTAHIIIHHOI poOOTH
OKpEeMHX KaTeropiil mpaiiBHUKIB, SIKI MalOTh MEeBH1 crienudiuni QyHKIIII.

Buknao ocnosnozco mamepiany oocniosxcenns. JloHenaBHa TpyJI0BI 000B’SI3KH,
3a 3araJlbHUM TPABUJIOM, BUKOHYBAJIHCS TPAIIBHUKAMH 3a MICIIEM PO3TallyBaHHS
poOoTonaBis. Ajie y 3B’s3Ky 3 normupenHsm y 2020 pori manaeMii KOpOHaBIPYCHOT
XBOpOOM, 3aKOHOJAaBEllb OyB 3MYIICHHM WIyKaTH 1HII (OopMuU 3allHATOCTI s
3a0e3rnedeHHs] O€3MeYHUX YMOB Mpalll, K TOTO BHUMAarae TPYJIOBE 3aKOHOJABCTBO.
Tak, 6yno npuitnaro 3akoH Ykpainu «IIpo BHECEHHs 3MIH JI0 JEIKUX 3aKOHOJaBUUX
aKkTiB YKpaiHd, COpSIMOBAaHMX Ha 3a0€3MEUCHHsS JOJATKOBUX COIIAJIbHUX Ta
CKOHOMIYHMX TapaHTId y 3B’SA3Ky 3 TONIMPEHHSAM KOPOHABIPYCHOI XBOPOOHU
(COVIDI19)» [1], sxum no Koxekcy 3akoHIB Mpo Mpairo YKpaiHu Oyjo T0JAaHO CT.
60° «Jlucraniiina po6oTay, Ae BU3HaUanocs, mo «/{ucraniiitna podora - e popma
oprasizauii mpami, 3a fKoi poOOTa BHUKOHYETHCS MpPAI[IBHUKOM I103a POOOYMMU
OPUMILICHHSIMUA YU TEPUTOPIEI0 poOOTOAABIS, B OyAb-sSKOMYy MicCLl 3a BHOOpPOM
MparfiBHUKA Ta 3 BUKOPUCTAHHSAM 1H(POPMAIIHHO-KOMYHIKAIIIHHUX TEXHOJIOT1» [2].
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Jlana ctarTs € HOPMOIO MpsAMOI Aii 1 He MOTpedye KOTHUX TONATKOBUX HAKa3iB YU
muctiB Bix KabGinety miHicTpiB Ykpainu a00 OyAb-sSKUX MIHICTEPCTB.

Cnig BiAMITUTH, 110 TOTpebda y JieraJbHOMY BHU3HAYEHHI 1 3aKOHO/IABYOMY
3aKpIMJIEHH] JMCTAHIIHHOI poOOTH Haspijia BXKE JOCHTh JaBHO, 3 PO3BUTKOM
uGpPOBUX MOXIMBOCTEH Ta 1H(GOpMalIHHO-KOMYHIKalIMHUX TexHojorid. Ha mio
3BEpTAIOTh yBary i HaykoBIli: «Ha HeoOXimHOCTI jeramizamii AUCTAHIIHOT Tpail B
VYkpaini npeicTaBHUKY IOPUIUYHOT HAYKHW ¥ MPAKTUKKU HAroJOUIyBaJId BXkKE Oarato
pokiB. O4eBUAHO, IO BCE 1€ JOBI'O MOIJIO O 3ajUIIaTHCS HA PIBHI HAYKOBHUX MPOIO-
3ULIN, SIKOW HE 3ampoBa/PKEHHS B HAIIiM JepaBl CyBOpPHUX KapaHTUHHHUX 3aXOIiB,
OCHOBHI 3 SIKUX — BUMOTa 3QJIUINATUCS BIOMA Ta MPAIIOBATH IUCTAHIIHHOY [3]. Mix
IHIIMM, TaKe 3aKpIMJICHHS HApelITi YiTKO PO3MEXKYBaJO MOHATTA HETPAAMIIMHUX
dbopm opranizaii mparii [4].

3akoH «IIpo ocBiTy» 3miHamu BiJ 5 BepecHs 2017 poKy TakoXk BijpearyBaB Ha
BHMOTH TOTo0 4acy. Yacturoro 1 crarti 57° 6ymm mepenbadeni nepskaBHi rapaTii B
YMOBaxX BOEHHOTO CTaHy, HAaJI3BHYaiiHOI CHUTYyalii a00 HaA3BUYAMHOTO CTaHYy:
«...TpalliBHUKAM 3aKJIaJiiB OCBITH, YCTAHOB OCBITH, HAYKOBHX YCTAHOB, Y TOMY
YHUCJI THUM, SIKI B YMOBax BOEHHOIO CTaHy, HAJ3BHYaiHOI cuTyaiii abo Haa3BU-
YailHOrO cTaHy B YKpaiHl 4d OKPEMHX Ii MICIIEBOCTSX, OTOJIOIIEHUX Y BCTAaHOB-
J€HOMY NOpAJKY (0cOONMBH 1epioa) Oyau BUMYILIEHI 3MIHUTH MICHE MPOKUBAHHS
(mepeOyBaHHs), 3aTUIIUTA POoOOYE MICIe, MICIIE€ HABUAHHS, HE3AJIEKHO BIJ MICLS iX
POKMBaHHS (Mepe0yBaHHs1) HA Yac 0COOIMBOTO MEPIOy TaAPAHTY€EThCS: OpraHi3allis
OCBITHBOTO TIPOIIECY B JMCTAHIIIHIN dopmi abo B Oyab-skiil iHIIN dopMi, 1O €
HalOUTbII OE3MEeYHOI0 ISl MOr0 YYaCHUKIB; 30€peKeHHs MiCIlsl pOOOTH, CEPEIHbOTO
3apo0iTKy, 3MIMCHEHHS BUIUIATH CTUIMEHAII Ta IHIIUX BUILJIAT, MepeadadyeHux
3aKOHOM...» [5].

A B mucti MinicTepeTBa ocBiTH 1 Hayku Ykpainu Ne 1/3338-22 Bin 07.03.2022
HaroJIOIIEHO, IO IMJ Yac AWCTAHIIHHOTO PEeXUMYy PpOOOTH 3a MpalliBHUKAMHU
30epiratoTbcs MpaBa Ta OOOB’SI3KM, BU3HAueHI KoJaekcoM 3aKOHIB MpO Mpalro
VYKpainu Ta IHIIMMU aKTaMU 3aKOHOJIaBCTBA [6].

3BICHO X, € cepu BUPOOHMIITBA, MOCIYT TOIIO, JIe HEMOXIIHUBO IEPEBECTH
BCIX TIpaIliBHUKIB Ha JucTaHiiiHy ¢opmy. Tomy, MiHICTEpCTBO pPO3BUTKY
€KOHOMIKH, TOPTIBIIl Ta CUILCHKOTO rocmojapcTBa Ykpainu ta [lepkaBHa ciryx0Oa
YkpaiHu 3 mNHTaHb TIpalli PEKOMEHIYBAIM POOOTONABLSAM «IIO MOYKJIHBOCTI
MaKCHMAJIbHO 3a0e3MeYUTH BUKOPUCTAHHS JUCTaHIINAHOI (Gopmu mpaii Ta (abo)
THYYKOTO PEXUMY po0O0Yoro yacy (30kpemMa 1 Juisi 3MEHIIICHHSI CKYITYSHHS JIFOAeH y
«4acu TK»), 3ampoBaDKyBaTH PEXUM pPOOOTH HA YyMOBaX CKOPOYEHOTO Ta
HETMOBHOTO POOOYOT0 Yacy 3 ypaxyBaHHSIM BHUMOT, BU3HAYCHHX 3aKOHOJABCTBOM, a
TaKOX MaKCHUMAaJIbHO CHIPUATH pealli3allii mpaBa MpaliBHUKIB HA OTPUMAaHHS, 32 iX
MPOXaHHSM, OIIAYYBAaHMX BIJNYCTOK 1 BIANYCTOK 0e3 30epekeHHs 3apoOITHOI
TJIaTH, 0 HAJIAIOTHCS TMpAIliBHUKAM B 00OB’SI3KOBOMY TMOPSIIKY, Ta BIIIYCTKH O€3
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30epekeHHsT 3apoO0ITHOI MJaTH, fKI HAJAIOTHCA 3a YTOAOK CTOPIH Y MOPSAKY,
BU3HAYEHOMY 3aKOHOJaBCTBOM» [7].

Bukonanns crnenudiyHux (QyHKIIH Jep)KaBHUMU CIIYXKOOBIIIMH, a caMe —
ny0iyHoi, TpodeciifHOl, MOJITUYHO HEYNMEePEIKEHOI MISVIBHOCTI 3 MPaKTHUYHOIO
BUKOHAHHS 3aBAaHb 1 (YHKIIN Jep)KaBu, TATHE 3a COOOI0 UITKY periaMeHTAIliio
po0odoro vacy, pexxumMy poOOTH TOIIO ITi€l kKateropii mpamiBHUKIB. Tak, B po3mii 111
TunoBux mnpaBui BHYTPIIIHBOTO CIYKO00BOTO pos3nopsaky Big 03  Oepesus
2016 poxy Ne 50 Bu3HaueHa HaBITh TPUBAIICTH POOOTH MO JAHSAX THKHA [8]. Takoxk
3aKpIIMJIEHO, 10 «BUXIJ JEP>KaBHOTO CIIY>KOOBIIS 3a MEXI1 aMIHICTpAaTUBHOI Oy/IiBII1
JIEP’)KaBHOTO OpraHy y poOoumii 4ac 31 CIy)KOOBUX MUTaHb BiOYBA€THCS 3 BiloMa
fioro Oe3nocepeHhOro KepiBHUKA. Y JEpPKaBHOMY OpraHi MO>K€ BECTHCS >KypHal
peecTpaiiii MicueBux BiapsypkeHb» (1. 8 po3a. Il TumoBux mpaBui). Tox mig gac
naujemii Tpeba Oyso 3HAWTH KOMIIPOMIC MK BHUMOTraMu O€3MeKH IS 370pOB’S
JEPKCITY>KOOBIIIB 1 3aperyjbOBaHICTIO iX ciaykOu. B 3ajnexHocTi Bl BUMOT
TEXHOJIOTTYHOTO TPOLECY Y KOHKPETHIA CIy>K01, B OUIBIIOCTI JEpXKABHUX OpraHiB
Oy70 3ampoBa/PKEHO «KOMOIHOBaHY» JUCTAHIIIHHY pPOOOTY, KOJM 4YacTHUHA
CIIy’KOOBI[IB TpalloBajga 3a MICHEM 3HAaXOJDKEHHS JepXopraHy, a 4YacTHHa -
UCTaHIIHO.

Ane 3 MoYaTKOM BOEHHHX I Ha TEpUTOpii YKpaiHW OUIBIIICTH JEP:KaBHUX
CITY>KOOBIIIB OyJia M030aBjieHa MOKJIMBOCTI BUKOHYBaTH CBOI MOCAJ0BlI OOOB’SI3KU
6e3rmocepe/IHb0 Ha poboUYNX MicIsx. Benrka KUTbKICTh CTy>KO0BIIIB Oyiia BUMYIIIEHA
BHIXaTH 3 30HM aKTUBHHUX OoWoBHX giii. ToX B Takiii cHTYyallli MpOJOBXKYyBaTH
BUKOHYBAaTU CBOi CIY»KO0O0BI (YHKI[II CTaJO0 MOMXJIMUBO JIMIIE B JAUCTAHLIMHOMY
dbopmari.

Biaknukarounch Ha cuTyamito, 1o ckianacd, KaOiner MinicTtpiB Ykpainu
npuitHsiB [locranoBy Ne 440 «Jlesxi mutaHHs opraHizaiii poOOTH JepKaBHUX
CJIy’kOOBIIIB Ta MpaliBHUKIB JIEP)KaBHUX OPTaHiB y MEPioJl BOEHHOTO CTaHy» [9],
SIKOIO BPETyJIbOBYBAJINCS O3HAYEH]1 TUTAHHS.

Buxonsuu 3 CyTHOCTI AMCTaHIIMHOI poOOTH Ta BIAMOBIAHO 10 4. 4 CT. 60°
K3nll Ykpainu xokeH mpariBHUK, poOOTa SIKOTO BiIOYBAETHCS y MUCTAHLIMHOMY
peXuMi, Ma€ CaMOCTIHO BHM3HAYUTH CBO€ poOoue MicCIie Ta, BIJMOBITHO, HEce
BIJIMOBIJIAJIGHICTh 3a 3a0e3rneueHHs Oe3MeYHMX 1 HEMIKNIMBUX YMOB TIpali Ha
CBOEMY poOouoMy Micii. OTKe, YUHHE 3aKOHOJABCTBO HE BCTAHOBJIIOE OOMEKEHBb
1110/10 PoOOYOTro MICIIsl IPAIliBHUKA B YMOBaX JTUCTAHIIIHHOT pOOOTH.

Ane B TOM ke yac MpaiiBHUK 3000B’si3aHUI A0aTH MPO OcOOUCTYy Oe3meky i
3I0pOB'sI, SIK 3a3HayeHO B abO3ami 2 yactuHM 1 ctatti 14 3akony Ykpainu «Ilpo
oxopoHy npaiii» [10]. Ase, HanpuKIa, TpaIiBHUKH, 110 MPOBOJATH Oarato yacy 3a
KOMIT' FOTEPOM, MOTPeOyIOTh 3a0€3MEeUeHHS €PrOHOMIYHOIO POOOYOro MicCIsl st
3anobiranHs npodeciiiHuM 3aXBOprOBaHHSAM. BrioMa Take o0iagHaHHs 3/1€0UTbIIOTO
KYIYEThCSI 32 BJIACHI KOIITH TMpAaIliBHUKA, M0 MOXE MPU3BOJUTH O 3POCTAHHS
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KUTBKOCTI 3BEPHEHb I0JI0 OMOPHO-PYXOBUX po3naniB. ToOTO, HEHallekKHI YMOBHU
poOOTH BIOMa MOXYTh CTBOPIOBATH JOJATKOBI pU3UKU s 370poB'sa. Tox B
3aKOHOJABCTBI CiiJ mepeadadyaTd MeEXaHI3M KOMIIeHcallli abo 3a0e3nedyeHHs
BIJIMOBITHUM  OOJIaIHAHHAM, aJDKE€ 1€ € YacCTHUHOI COILIaJIbHOIO 3aXHCTY,
CHPSMOBAHOTO Ha 30€peKeHHS 3J0POB’sI MPAI[iBHUKIB.

PazoMm 3 TuM mepexin Ha IUCTaHIINHY (GopMy poOOTH YAaCTO MPU3BOAUTH 10
TOTO, 110 poOOTO/IaBellb BUMArae BKJIIOYEHHS IpalliBHUKa B poOounii nmporec «24/7»
Ta HE3aJEeXKHO BiJ CTaHy 3/I0pOB’s. AJKE «HE Ba)KKO» BIIMOBICTU Ha Telle(OHHUN
JI3BIHOK, ITOBIJOMJICHHS, BHKOHATH ITUCHMOBE 3aBAaHHs Tomo. Oco0IMBO, KOJIA cama
poboTa cKiIamaeThes 3 ACKIIBKOX BHJIIB HABAHTAXKEHHS. SIK, HaNpUKIaA, HAayKOBO-
NeAaroriyHl MpaliBHUKH, SKI BUKOHYIOTh HAyKOBY, HaBYalbHY, METOJIMYHY Ta
opranizamiifny po6oty. [logibHa cuTyarlisi MOXKe CKJIacTHCS U y JACP>KCIY>KOOBIIIB:
SKIIO, MPUMIPOM, TEPMIHOBE PO3MOPSHKEHHS MPUXOJIUTh HAMPHUKIHIIL POOOYOTo
JTHS, TO HOTO BUKOHAHHSI MOK€ BUUTH 3a BCTAHOBIICHI pO0OOYl MEXI.

Tak, HayKOBO-II€IaroriyHi MpaniBHUKU 3aiMAIOThCS HE JIMILE BUKJIAJALBKOIO
JUSTBHICTIO, @ W HAyKOBO-JOCIHIJHOIO, IO BHMarae 3a0e3leueHHsT YMOB IS
eeKkTUBHOI B3aeMOJil 3i 3700yBayaMi ab0 HAYKOBOIO CIILIBHOTOIO. IXHA po6oTa
noTpedye THYYKOCTI Ta MOCTIMHOTO JOCTYyNy 10 1H(POpPMaliMHUX pPECcypciB, IO
poOUTH NUCTAHIIHY poOOTY akTyalnbHOw. JlucraniiiiHa poOorta y 1iid cdepi
CTBOpIOE crielu(pIuyHl BUKJIUKH, MOB'SI3aHI 3 HEOOXITHICTIO 30€pEeKEHHSI BUCOKOI
SKOCT1 OCBITHBOTO TIpoliecy. A 1€ 3a3BUuail MOB’si3aHE 3 IMIJBUILIEHUM HAaBaHTa-
YKEHHSIM, OCOOJIMBO B YAaCTHUHI MIATOTOBKU €JIEKTPOHHUX MaTepiaiiB Ta MPOBEICHHS
OHJIAMH JEKI1H.

Bucnosku 3 oanoco Oocnidocenus i nepcnekmuu noOalbWUx po3ei0oK Y
oanomy Hanpamky. JlepxaBHl CiykO0BIII BUKOHYIOTh (YHKLII, MOB'A3aHI 3
HAJAHHSM JIEPXKABHUX MOCIYT 1 YIPaBIiHCHKUMU 3aBaaHHAMHU. [{e BuMarae Bijg HUX
YITKOTO JOTPUMAHHS MPOIIEIYp 1 CTAHAAPTIB HABITh B YMOBAaX JUCTAHINIHOI poOOTH.

JucraHiiiiHa po0oTa MOXKE CIPUYUHATH TICUXOJIOTIYHE HaBaHTaKEHHS,
30KpeMa Yepe3 130JIL1I0 Ta BIACYTHICTh (Pi3uyHOI B3aeMoaii. Lle BaxiIMBO BpaxoBy-
BaTH, OCOOJIMBO B YAaCTHHI KOMIICHCAIlIN 32 MEIMYHI BUTPATH, ITOB’3aHi 31 CTPECOM
ab0 mpoOsemMaMu 31 3JI0POB’SIM Yepe3 CUIIIUN PeKUM POOOTH.

Tyt 1 mocrae muTaHHS MPO TapaHTii COLIAIBHOTO 3aXHCTY IiJ Yac JUCTaH-
1iiHOT poOoTH. be3yMoBHO, MpaliBHUKU MalOTh MPaBO Ha ColliajbHE 3a0e3MeUeHHs,
SKe BKIIIOYA€ CTpaxyBaHHS, BUIUIATH HA BUIAJOK XBOPOOU, MEHCIIHI BHECKH TOLIO.
[lepeBaXkHO TMUTAHHS COIIAJILHOTO 3aXUCTy OOMEKYEThCS 3arajJbHUMU TMOJIO0KEHHS-
MU MIOJI0 YMOB Tpaili, CTpaxyBaHHS, MOXJIHBOCTI BIAIYCTOK, JIMCTKIB HeMparie-
3IaTHOCTI TOWIO, MPOTe crelrdika HayKOBO-MIEAAroriyHol AisIbHOCTI Ta Iep>KaBHOI
CIIy’)kOM BHUMAarae J0AAaTKOBUX rapaHTid. IIpaBo Ha BIANMOYMHOK Ta JIIKApHSHI
30epekeHi, HaBiTh y BUMAAKY JUCTaHLIHHOI podoTH. [IpoTe muTtanHs B TOMy, SIK Il
rapaHTii peani3yroThes MM 4ac poOOTH BIOMA.
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[TincymoByrouM, CIiJ 3a3HAYUTH, 110 COIATBHUNA 3aXUCT O3HAUYCHUX BHIIE
KaTeropi MpamiBHUKIB B yMOBaxX JUCTaHIIMHOT pOOOTH BUMArae OKpeMoro IMmiaxomay,
a/pke TpaaMIliiiHI HOPMH, po3poOieHl s oduiaiiH-cepeoBUIa, HE 3aBXIU
BI/IMOBIAIOTh peallisiM JAUCTaHIIHOI poOoTu. Hacammepen, 11e CTOCYEThCSA SIKOCTI
po0O0YOTOo cepeOBHINA, TAMYACOBOT HEMPAIIe3AaTHOCTI TOIIIO.
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